Business and Industry Responsibilities

Provide mentors for GirlTech students (estimated time commitment for mentor is less than one hour per week).
Provide time allowance for mentors to: 

(Participate in a three-hour mentor training 
(Correspond with mentee by e-mail once a week (serve as on-line mentor) 
(Provide guidance and advisement to mentee in career area 
(Participate in two or three workshops with mentee 
(Provide one or two opportunities for mentee to job shadow 
(Report on mentorship as requested by the GirlTech Site Coordinator 
(Evaluate mentorship experience for self and mentee 
(Explore providing summer internship opportunities for GirlTech students 
(Coordinate activities with the GirlTech Site Coordinator 
Coordinating Agency Responsibilities
(Technical assistance of project
(Leadership of project 
(Grant manager 
(Updates of GirlTech Guide

Coordinator’s Toolbox

http://www.okcareertech.org/cac/Pages/Equity/equity.htm
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E-Mentoring Program

A mentoring program for females considering a non-traditional career.

Program Mission To equip students with skills to pursue careers in non-traditional areas including careers in science, technology, engineering, math (STEM) and other current and emerging high-skill occupations. 
Program Description Students will participate in job shadowing, mentoring, and soft skills activities designed to provide awareness of the non-traditional areas, motivate further exploration of non-traditional areas, and develop skills to pursue career opportunities within the non-traditional areas including careers in science, technology, engineering, math (STEM) and other current and emerging high-skill occupations, for which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work.
Activities include 
(Job shadowing and mentoring
(Online communication, document sharing, and career exploration 
(Personal development workshops for students and their mentors may include: career development (including Plans of Study), assertiveness skills, communications skills, time management, course advisement, and dress for the workplace, workplace etiquette, and portfolio development 

Program Criteria
Up to twenty-five students can be nominated annually by teachers and counselors at the sending schools and/or technology center. Students may elect to continue their participation in subsequent years. 

Program’s Anticipated Results 

(Increased participation and completion of technology center non-traditional areas (i.e., IT/Engineering, Scientific and Research) related career majors 
(Increased participation and completion of post-secondary education/training in non-traditional areas (i.e., IT/Engineering related programs)
(Increased participation and completion of upper level math and science courses
Technology Center Responsibilities 

(Provide computer lab time for online mentoring 

(Host at least six events/workshops (kickoff reception, four personal development workshop, and end-of-project celebration) Additional workshops and meetings can be arranged by the Tech Center. 
(Select site coordinator 

( Invoice ODCTE for funding reimbursement quarterly 

Site Coordinator Responsibilities

(Provide nomination forms and information to schools and counselors 
(Provide program information to parents 
(Solicit, collect, and evaluate nominations and select participants 
(Receive nomination forms and compile student lists. 
(Recruit mentors 
(Match one mentor to each student 
(Provide facilities, plan and arrange for reception, four workshops, and celebration 
(Communicate regularly with GirlTech committee 
(Communicate regularly with students and mentors. 

(Assist with evaluation and assessment of project (mentee pre-assessment and post assessment for students and mentors post-assessment and completion and follow-up reports) 
(Compile collected data to submit to GirlTech Manager 
(Plan and coordinate program activities 
(Some travel required 

Why GirlTech?

Attracting and retaining women to non-traditional career paths that involve math and science skills still remains a challenge.
Research shows that role models and mentors are an essential element of helping women students be successful in non-traditional career paths.







