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Hello - Welcome back!! I'm sure most of you are knee-deep in work already! I have finally moved out of stone-age…follow me on Twitter @TommiLeach
I will try to keep you informed in this newsletter and on Twitter about important opportunities for counselors, changes in legislation that affect counselors and other topics of interest. Thanks for reading…Tommi
ACE changes - There have been several changes to the ACE legislation for this year. Here is one change:
House Bill 1680, which was signed into law on May 3, 2011, changes the requirements for posting EOI scores on the transcript.

· The law used to state: "School districts shall report the student's performance levels of proficient and above on the end-of-instruction tests…on the student's high school transcript."

· House Bill 1680 removed the phrase "of proficient and above;" therefore, all EOI performance levels (including limited knowledge and unsatisfactory) shall be reported on the student's transcript.


(I know, I know. You just got all those scores changed on the transcripts to meet the earlier law! The good news is sometime in the near future you won't have to hand-record test scores at all! -Tommi)
· The State of Oklahoma has recently purchased a Statewide KeyTrain/CR-101 license. CR-101 is a computer-based system for learning, practicing, and evaluating workplace skills and preparing for WorkKeys assessments. It is free to all Oklahomans. Technology Centers have been using KeyTrain for this purpose. Now most of them will upgrade to CR-101.You can find more information here: http://www.okcareerplanner.com/index.php?id=199        Please feel free to contact Levi Valdois, lvald@okcareertech.org, 405-743-5573, if you have any questions.
· From Cathy Seward, Executive Director, AP/Gifted and Talented Education, SDE:
You can register for the 2011 Fall Counselor Workshops at  http://counselorworkshops.collegeboard.org/  
The workshops will be held: Thursday, Sept. 15 at OCU, Wednesday, Sept. 28 at the Univ. of Tulsa, and Tuesday, Oct. 4 at OSU. They are all slated to be held from 8 to 12.
· Emily Osment: Delete Digital Drama to Stop Cyberbullying - a short video to show students
http://counselingvideos.blogspot.com/2011/07/emily-osment-delete-digital-drama-to.html
·  http://www.schcounselor.com/  - a good blog for school counselors 
· Did you know?? 
CTE data - CareerTech is an incentive for companies to locate in Oklahoma and provided training for 5,198 new jobs in 2010.
Veterans Benefit Information -  Most Veterans who served in the military before September 11, 2001 (and many who served after) fall under a portion of the GI Bill known as Chapter 30. The "newer" version of the GI Bill is known as Post 9/11 GI bill or Chapter 33. Chapter 33 benefits are better than Chapter 30 and cover a lot more of the cost of college, training programs, etc. If a Veteran exhausts his or her Chapter 30 GI Bill, he or she may still be eligible for up to one year of Chapter 33 benefits. If you know with or work with a Veteran, please pass this information along. For some Veterans, this "new" benefit will open the door to additional training or schooling that would definitely improve their earning potential. Veterans can now apply for their benefits online, which streamlines the process of applying and is very easy to navigate. Follow this link for information on how to apply for benefits: www.vabenefits.vba.va.gov /

Please see below for links and additional information:

Post 9/11 GI Bill:  http://www.gibill.va.gov/benefits/post_911_gibill/index.html 
Changes to the GI Bills: http://www.gibill.va.gov/benefits/post_911_gibill/Post911_changes.html 
How to transfer benefits to Chapter 33: http://www.gibill.va.gov/benefits/post_911_gibill/transfer_of_benefits.html  
Eligibility Checker: http://www.gibill.va.gov/ch33_eligibility_estimator/estimator.html  
Phone numbers for the Muskogee VA Office: http://www.vba.va.gov/ro/muskogee/links.htm   
	

	


· 30 of the Best Educational Tools for Auditory, Visual, and Kinesthetic Learners  - from the CareerTech Testing Blog                                 Share these with your teachers!
· IDroo: An Online Educational Whiteboard - from the CareerTech Testing Blog
 IDroo which is an online educational multiuser whiteboard that is free for non-commercial use. One of its best features is that it can be used with Skype as well![image: image1.png]



Oklahoma scholarship program set to mark 15th year - from ASCD SmartBrief (a national publication)
The Oklahoma Higher Learning Access Program, which provides scholarships to the state's public colleges and universities for low- and middle-income students across the state, is celebrating its 15th anniversary this year. Now known as Oklahoma's Promise, the program is expected to serve about 21,000 students next year, compared with the 469 who received awards the first year. To earn the scholarships, students are required to maintain certain academic standards and a clean discipline record. The Oklahoman (Oklahoma City) (6/19)
And just for you… 
YouTube - Pink - Perfect (AHMIR cover) - Anti-Bullying video
http://counselingvideos.blogspot.com/2011/04/youtube-pink-perfect-ahmir-cover-anti.html
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If you know someone who is not receiving this email and would like to, or if you have questions or comments, please contact me:





Tommi Leach


Career & Academic Advisement Specialist


Oklahoma Department of CareerTech 


1500 W. 7th Ave.


Stillwater, OK 74074


tleac@okcareertech.org


405-743-5524


If you don’t wish to receive this email in the future, please email me at the above address.














I work in a school department that is supported by educational grants. On his first day, my new boss delivered some bad news. He said, "Unfortunately your last boss failed to apply for the grant that supports your work. You will be terminated at the end of this month. Did you know that?" Admittedly, I was unprepared for this, but I was not shocked.





Two weeks before the end of my tenure, the new boss came to me. He said, "Before you go, please submit the lesson plans you would have used for the next three months." I said, "Oh, I'm sorry. Those lesson plans were covered in the grant. Didn't you know that?"

















