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Academic Assessments

Measure a person’s skills in Reading, Math and Language
· Help student decide if he/she has the skills necessary to succeed
· Help instructor know the student’s strengths and weaknesses
· Provide counselor with information which can be used for career guidance
· Can be an indicator of learning disabilities, especially if one area is much lower that the others or if person’s scores are significantly below average.  

Identify areas for improvement
· Used by Educational Enhancement Center instructors to provide appropriate remedial training
· Used by classroom instructor to identify students with similar needs
· Can be used by Adult Basic Ed instructors to help students preparing to take the GED

Establish Ability to Benefit
· Student must meet cutoff scores for to be eligible for Federal Financial Aid (when student does not have high school diploma or GED)

Document 8th Grade Reading Proficiency 

Commonly Used Academic Assessments


Accuplacer - The College Board
ACT
Compass – ACT 
KeyTrain Pre-Test
Iowa Test of Basic Skills
Nurse Entrance Test (NET) – ERI, Inc.
PLAN – ACT
Stanford Achievement Test
Tests of Adult Basic Education  - CTB McGraw Hill
Wonderlic Basic Skills Test – Wonderlic Corporation
WorkKeys - ACT


Interest Assessments

Provide career options for prospective students
· Identify a person’s interests and the careers that match those interests
· Confirm that a person’s chosen field matches their interests
· May assist in encouraging students to enroll in majors that match their interests

Provide career options for students who are unhappy in their current major
· May broaden scope of careers a student has considered
· May reveal why the student dislikes the program
Commonly Used Interest Assessments


Career Decision Making System - CDM (Pearson Assessments)
Discover - ACT
OKCIS – IDEAS, Career Quest, O*NET Interest Profiler
PLAN 
Self-Directed Search (Psychological Assessments Resources, Inc.)
Strong Interest Inventory (Consulting Psychologists Press)


Personality Assessments

· Help prospective students understand how personality impacts career choices
· May explain why student has been unhappy in previous jobs
· Help students understand the natural differences between people
· Can assist student in understanding their learning preferences
· Useful in assisting students who feel “different” from others or who have had an especially difficult time finding their niche.

Commonly Used Personality Assessments

Myers Briggs Type Indicator MBTI (Consulting Psychologists Press)
Keirsey Online at www.keirsey.com
True Colors

NOTE:  These personality tests are not designed to identify mental disorders, just normal variations among people.

Aptitude Tests

· Can identify a prospective student’s abilities
· Can broaden the possible career fields a student explores
· Can be used to guide students away from majors which require abilities they do not possess
· Can identify weaknesses that need remediation
· May be used by business and industry for pre-employment or promotion testing

Commonly Used Aptitude Assessments


Bennett Mechanical Comprehension  Test
CAPS (EdITs)
Differential Aptitude Test (DAT)
SAGE
Scholastic Level Exam (Wonderlic)
Valpar Pro3000


English as a Second Language Tests

Used to identify a person’s level of ability in comprehending written and spoken English
· Identify students who are ready to enter a regular classroom without ESL support
· Identify students who need ESL support prior to enrolling in a regular classroom
· Identify relative strength of a person’s English.  For example, a person’s understanding of spoken English may be better than her understanding of written English.

Commonly Used ESL Assessments: 
TOEFL
SLEP (Educational Testing Services) 
IELTS (International English Language Testing System)

Work Values Assessments

· Helps identify and clarify what a person wants to get out of a job (job security, work with people, creativity, physical activity, etc.)
· Used in career guidance

Commonly Used Work Values Assessments


Career Decision Making System
COPES (EdITs)
Discover
SAGE (System for Assessment and Group Evaluation)
OKCIS – O*NET Work Importance Locator
Super’s Work Values Inventory (Kuder)

Learning Styles Assessments

· Used to identify a student’s preferred mode of learning
· Can be used by instructors in teaching
· Can be used by students in studying and test taking
· Used when a student is struggling in class to identify learning style

There are numerous learning styles assessments.  Use only those which have good reliability and validity studies.  My personal favorite is the Dunn and Dunn model.  You can get info at learn.humanesources.com/

Miscellaneous Assessments

There are thousands of assessments on the market.  A useful web site for finding appropriate assessments is Educational Testing Service’s complete directory of published tests:  You can search http://204.50.92.130/ETS_Test_Collection/Portal.aspx?lang=en-US (or Google for ETS Test Collection) by type of assessment such as aptitude or mechanical.


Anne’s Rules for Assessment

One size does not fit all
· Not everyone needs the same assessments.  
· Ask prospective students if they have taken an academic or career assessment in the last five years.  Get copies.  Adults may have recent assessments from Voc Rehab or WIA.  High school students have probably had some kind of academic assessment recently.
· Ask if the student has taken the ACT or attended college.  We waive assessment with ACT 19 or credit for college level English and math.
· Ask if the person has recently gotten a GED.  Those scores reflect academic skills.
· Get a good job history from the student.  A lot of students need training to update their skills or to get certificates in areas where they have already worked.
· Ask about hobbies and volunteer work.  

Explain the purpose and use of each assessment prior to administration
· Explain how the results will be used, who will see them, etc.  Get student’s signature.
· Remember, we do NOT give admissions tests.  We must use a variety of sources in addition to assessment results to determine admissions.
· Explain the limits of assessment.  No test can give a complete picture of a person’s abilities.  

Interpret assessments as soon as possible after administration
· Testing is nerve-wracking.  People need to know ASAP how they did.
· Carefully explain the meaning of all the different parts of a score report.  My goal is for the person to be able to take the results and explain them to someone else.

Consider alternative explanations for low scores in academics
· Adults with low scores on academics may have undiagnosed or undisclosed learning disabilities.  Discuss privately how the person did while in school.  You may learn that the person was in LD classes or always had trouble with reading.  There are lots of ways to accommodate for these problems.  Sending a person with dyslexia for remediation may not be the best solution.  Getting books on tape is.
· Low scores on portions of academic assessments may be due to the person being a slow reader.  A person who gets 15 out of 18 items correct is a better reader than someone who gets 15 out of 25 items.
· Low scores on Math Computation are often due to forgetting how to divide fractions or multiply decimals.  I tell adults that most low scores in math are due to “If you don’t use it, you lose it.”
· Not all programs require the same levels of ability.  You need to be a strong independent reader in Information Technology but not necessarily in Welding.  You need strong skills with fractions in Construction but not Business Technology.
