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TOP TEN THINGS TO REMEMBER WHEN ARRANGING INTERNSHIPS WITH INDUSTRY

10.

Don’t try to convince us that the student will be a value added element to the business . . . maybe later,
but not now.

Don’t forget that we exist to make money—we are not totally altruistic contrary to popular belief.
We don’t want to babysit, and students don’t want to feel as if they are a burden either.
Recognize a balance must exist between business necessity and student learning.

Decide what you want from us. Getting to the ballpark is not good enough; we need to know what
base to place them on.

Work more with the student to nail down the type of experience that will help—work exploration,
awareness, or preparation. Work with us to structure the activity—the “area of manufacturing” is too
broad.

Spread the wealth among industry—don’t Just use one or two locations over and over.
Do a better job of convincing us why we need to do this.

Make sure your industry contact person doesn’t pass the buck—you work directly with the person who
will work directly with them; don’t leave it up to us to explain to each new sponsor.

Make sure students show up with the right attitude—arrogance, ignorance, and apathy won’t cut it.

Roger Gincent, Ph.D.
HRD Team Leader
Logan Aluminum, Inc.
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SUGGESTIONS

1. Evening overview/orientation the night before.

Day 1

Day 2

2. Dayl

Day 2

Day 3
Day 4

Day 5

a.m.
p.m.
a.m.
p-m.

a.m.

p.m.

a.m.

p.m.

orientation with business

internship

internship

complete forms/questions/lesson plans

overview of integrated curriculum

whole group internship to specific business
each team plans a lesson
whole group internship to specific business
each team plans a lesson

same as day 2
same as day 2

whole group internship to specific business

each team plans a lesson

oral presentations to group

lessons are turned in and compiled

Lessons copied and distributed to each participant. This workshop could be adapted
to a shorter time frame.

3. Another opportunity for an internship would be to schedule blocks of time (4 hours, 8 hours, 12 hours, 16
hours, 40 hours etc.). Blocks of time need to be negotiated with the business and industry. Consider
opportunities for internship after school, school holiday breaks, summer and/or weekends.

4. Instead of individuals attending an internship, encourage a team consisting of an English, math, history,
and science teachers, etc. to visit business.
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