TRANSPARENCY MASTERS




doysy.Jopp
Jsulel | -ayj-uies |

buiuies paseg-yiopn




Buimopeys gor Jayoes 1/Auspn)g —
sanss| Joge/jeboa —
uoljew.oju| ssauisng —
diysuleju| yJuspnyg/isyoes | —
buiuies paseg-yiopn u slaulel)
10} s®ouBlIadX® 82IAIOS-UI UO-SpUBH

9Alo8lqO romv_._o>>




uonjeasasqo asejdyiom ybnouayy abpajmouy saaie9
0} Bbuippe ssuspiadxa pajiwij - Buimopeysg qopr
s)se)

qofl pue jooyss Bumjuij doe|dyiom ul aouaiadxa
|eanoeud ‘pasialadns ‘papuayxe - diysuiayuy

suonuyeq



Buliojuswi
8oe|d-3I0AN

buluies
paseq-jooyos

U)IM pa)eulpiood

ale Jey) saousuadxa
¥Jom paousnbag

saoualadxa MIopp

S8lIAIOY Alojepuely g



Al)snpul Jo ssauisng
oy} Jo s)oadse
le Jnoge uononJsul
peolq ‘|esluyos)-uopN e
sapnjje
¥ SIOINBYSC
aoe|dyJom aAlIsod
Ul UoIONJISU|

" * " S3IIAIIOR B0



'$S800.d Buluiesy)
9Y} adueyua 0} uoleonpa pue ssauisng
usamjaq sdiysiauped dojansp Aj|njsseoons o

9S0dIN4/UOISSI|N



Ansnpul wouy
S|Is |evsibojouyoa)
Q olwapeoe

JO woousse|o

9y} ul uoieo||ddy

sassauisng s,Aepoj
ul pasn sailbojouyos)
2 SIS ojul ybisuj

S|eoq)



sjuapnis
¥ SJ0]BeoNps
‘suoslad ssauisng
~ JO>JoMIBU plINg
Buiuren %
9s[Jadxe sJ101eonpa
JO ssauaieme
SSauIsnq asealou|

' * S|eOS) QIO



suoljejoadx3 ssauisng



ol

SS8uISNQ Ul SS899NS
1oj papaau sloiAeyaq B Sapn)ne
}IOoM JO ssauaieme Ssiayoes) anoidwy

SJuapNIsS pue siayoes)
JO ssaualeme Joaled |euolbal aseslou]

suoljejas o1ignd poob sjowo.id
92I0I0OM PIJ|IYS }INIOSY

suoljejoadx3 ssauisng




bl

SJayoea] Juallo ‘suoleloadxs

9 S||IYS Juapnis a)isinbaiaid ysijgelsy
e|no144N9

|BOIUYD8) %@ OlWwapede snoJobll ysnd
Buiyoes) eoueyus 0)

saouslladxa aJl| [eal, S18yoes) apInoid

sdiysiauyped Bupjiom Bulysijgelsa
Aq sse20.4d |euoneanpa ayj Jo Jed ag

" T suoljejoadxa aJlo|N




cl

suoljejoadx3 Jayoes |



€l

wiN[NoLLIND ojul suoleoldde

9Ji| |eas %@ bupjuiy) [eono ajeibayu
winjnoaLLIND 0]

Jusjuod plepuels Alsnpul ‘Jueasial ppy

uoneoljdde jueasjal ybnoayy
ssa20.d buiules| ui syuspn)s abebu

ssaulsng
ynm diysuonejas Buiyiom ysiqels3

suolejoadx3 Jayoes |




vi

SSe|[0 10J neaing slayeadg o)eal)
aoe|dyJom Ul papasu

S|IIMS |BUOIIEOOA @ DlLUIBPEOE 9]0WO0.14
| saljiunuoddo

Pa)ejai-}i10Mm Juspn)s aoueyu

S|eob Japeo.q 0} sjuapnis 8)eAIO
buljesunod % aouepinb saosdw

" suoljejoadxas aloN




Gl

Buiules| paseq-yiom Joj

uoneliedaid uj sjuspnis ul suone)dadxs
® SIS ayisinbalald dojons .

s|euslew ¥ Juswdinba
lejuswa|ddns ainboe % 81e207 .

pleog
Alosinpy Alisnpu| g ssauisng aziueblip .

sdu) p|al ejessuss) .

'’ 7 suole)oadxs alow UsAg




ol

suoljejoadx3g Juspnig



Ll

SUOISIO8ap Joaied ayew
diay 0) buijesunos ¥ souepinb Ajddy

S||I¥S BuiAjos wsjqoud
pIiNg 0] seousiadxa 8yl |eal asn

buluies| 0} eousuadxe syl |eas ppy

JS8J8jul J8aJed UIy)IM SeousIalal
PIINg '@ S)OBJUOD SSauIsnd aye|\

suol}ejoadx3 Juspn)s




8l

saullapinb

weJsbolid g spiepuels Ansnpul 0} aisypy
OIY}S YIom s|qelissep p|ing

S[IMs gol g ojwapeoe aaoidw

saouslladxa pajejal yiom
ybnouy) seunpuoddo lesies asueyug

s|eob Jaaled uspeolg

" suoljeloadxs aI0|N




6l

Buiuiea paseg-yJopn
JNoQy Jagquaway
0] uolleonp3 syuep) Ainsnpuy
9 ssauisng sbuiy] gL doy




0c

JiIsAgeq o} Juem j,uop ap\

Asuow ayew
0} 1SIX8 am )ey) 18610} 1,.uo(

ssauIsnq

mﬁozcmEm_mnmcUm
-m:_m>mmg___\fcmcﬁmm£ O —\
]JBY] SN 82UIAUO0D 0] A1} J.Uo(]




\¢
‘peouq o0) si Bulinjoejnuew,

JO eale 8| "poposu aousladxs
Jo adA} ay} Ajyuspi o} Juspnis
oy} yum Juouj dn, aiow YIOAN

SN WOJJ JUBM NOA jJeUM apIoa(

Buiuies| Juapn}s pue
AJISS908U ssauIsng usam)a( )SIXd
}shw adue|eq e jey) 8ziubooay




¢c

b pedple
9y} ssed }.usaop uosiad }oejuU09d N
Anysnpul s jooyss 1noA ains ayep

w_ﬁo_oo:umm:m\s\fg
sn BuiduiAauod jo gol Ja)3aqg e o

J9A0 pue J9A0 SUOI}edo|

m:____>>c>>:om:omw:ﬁmz.:.:on_
‘swly Buowe yjjeam ayj) peauads



€c

"} N2 J,uom isnf Ayjede
pue ‘eoueloubi ‘eouebolie
-apnjie sjendoidde —\
‘BA1)daoal e yym dn moys
sjuspnjls JnoA ains aye\

T Jaquiaway
0} Bulyl auQ JequinN 8y} puy




WORK-BASED LEARNING: INTERNSHIPS AND JOB SHADOWING
EVALUATION OF TRAIN-THE-TRAINER WORKSHOP

Workshop Objective(s): To provide hands-on, in-service experiences for training personhel in Work-
Based Learning.

1. Are you a(n):
Teacher? Please specify area:

——— Counselor? Your specialty:

~——— Other? Please specify:

2. To what extent were the objectives of this workshop/training met?

Fully Met Not Met At All
5 4 3 2 1

3. To what extent will this workshop/training enable you to better meet your job responsibilities?

To A Great Extent Not At All
5 4 3 2 1

4. Indicate the level of your overall satisfaction of this workshop/training?

To A Great Extent Not At All
5 4 3 2 1

5. Do you foresee any of the following barriers in implementing what you have learned from this
workshop/training? (Mark all that apply.)

—— Planning Time Financial
——— Administrative Support —— Equipment
——  Industry Support

———  Other, please explain

6. What other training would you like to recejve?

7. What suggestions would you have for improving this workshop?

8. What suggestions would you have for improving this toolbox?
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