
Benefits for Educators 

♦ Help instructors identify gaps between 
student skills and employment needs 

♦ Align curricula to meet the job skills 
employers need 

♦ Develop more efficient teaching 
strategies 

♦ Enable students to see a reason to 
take coursework seriously 

♦ Encourage parent involvement in 
students’ academic efforts 

♦ Increase chances that graduates will 
be hired 

♦ Improve students’ success in entry-
level and subsequent jobs 

 

Benefits for Community 

♦ Encourage businesses to stay in the 
community 

♦ Keep employers from moving entry-
level jobs to other cities, states, or 
countries 

♦ Increase the tax base through more 
profitable business partners 

♦ Decrease unemployment rates 

♦ Improve the quality of life for 
community residents 
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Benefits for Businesses 

♦ Increase your bottom line through 
your employees 

♦ Reduce turnover, overtime, and 
waste while increasing morale 

♦ Take the guesswork out of your 
selection process 

♦ Establish legal defensibility in your 
selection process 

♦ Use WorkKeys to meet ISO 9000 
standards and ensure quality busi-
ness practices 

♦ Get the most efficiency from your 
training practices 

♦ Improve the effectiveness of your 
training dollars 

 

Benefits for Individuals 

♦ Build confidence that skills meet 
the needs of local employers 

♦ Determine skill improvement and 
training needs 

♦ Improve opportunities for career 
changes and advancement 

WorkKeys Benef i ts  WorkKeys Benef i ts  

For more details please call 580-718-4350. 



Pioneer Technology Center does not discriminate on the basis of race, religion, 
national origin, gender, age, qualified disability or veteran status. 

What is WorkKeys? 

WorkKeys is a job skills assessment system 

measuring “real world” skills that employers 

believe are critical to job success.  These skills 

are valuable for any occupation-skilled or pro-

fessional– and at any level of education. 

Students who use WorkKeys to document their 

readiness for work have an edge with the 

growing number of employers nationwide who 

accept or require that job applicants have 

WorkKeys scores.  Several states also have 

adopted WorkKeys to ensure that workers have 

needed skills. 

 

 

For more details please call 580-718-4350. 

Workforce Productivity Solutions can be 
customized to meet your specific business 
needs. Use the whole system, or separate 
components, to generate the greatest 
benefits for your workforce. You'll have the 
advantage of using only one provider to 
address all your workforce development 
issues, and you'll get the employees you 
need to do the job right. 

How does it work? 

ACT collects information from job profiles that 

are created nationally.  To date, thousands of 

jobs have been profiled.  ACT then sorts the 

profiles by occupations in the Dictionary of 

Occupational Titles (DOT), and averages the 

results for all job profiles done for a specific 

DOT job title. The result is an occupational job 

profile. These occupational job profiles represent 

an average skill level that a person needs to be 

successful in a given occupation.  While 

occupational profiles cannot be used solely to 

make hiring or promotion decisions, they can be 

used as the basis of counseling, training and 

educational systems. For instance, One-Stops or 

schools can use occupational profiles to identify 

training needed for a person to prepare 

themselves to enter a desired career. 

Benefits of using WorkKeys 
 
WorkKeys enables employers/educators to 

identify gaps between student skills and 

employment needs, which will, in turn, 

improve students' success in entry-level and 

subsequent jobs. 

WorkKeys enables businesses to reduce 

turnover, overtime, and waste while 

increasing morale through effective 

selection decisions and training processes. 


