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ACADEMIC ACHIEVEMENT (SECONDARY ONLY)
	Perkins Legislation focuses on secondary CTE student achievement in both academic and technical areas. Schools are required to link career/technical studies with a rigorous academic core curriculum. 

	To what extent did strong academic enrollment for CTE students assist with HS graduation and college admission?
	

	Describe the success of strategies used to improve literacy and mathematic skills for CTE students, such as cross-curricular projects, cooperative planning, etc.
	

	Was student data beyond EOI successfully used to document student success?
	


TECHNICAL SKILLS ATTAINMENT
	Perkins Legislation is focused on high-quality career/technical studies. Secondary and postsecondary recipients are required to strengthen and align coherent and rigorous technical content that leads to high-skill, high-wage, or high-demand occupations.  

	Describe the success of using affiliations such as advisory committees, business/industry councils, and postsecondary partnerships increased student technical skill levels.
	

	How were the contents of technical courses strengthened to align with national and state industry standards?


	

	To what extent were the Career Clusters, and the Knowledge and Skills statements, utilized to ensure students are prepared to enter their career field?

*Go to www.careerclusters.org and click on Free Career Cluster Plans of Study and complete the one-time registration.  Click on any Career Cluster, and then click on the Knowledge & Skills chart for a particular pathway of interest. 
	

	To what extent did all CTE take and complete technical skill assessments?
	


PROFESSIONAL DEVELOPMENT
	Perkins Legislation requires local sites to provide professional development that is high quality, sustained, research based, and related to instruction.  This can be accomplished through activities such as but not limited to comprehensive professional development (including initial teacher preparation) for career and technical, academic, guidance, and administrative personnel: 

· National, regional and/or state conferences for career and technical education that promote leadership; 

· In-service training focusing on the integration of academic and career and technical education courses; 

· In-service training focusing on career development; 

· Internships for career and technical education teachers and/or counselors; local provision of professional development;

· and related to instruction and student achievement. 



	Other than regular faculty meetings and all-staff workshops, how was professional development implemented to strengthen effective teaching skills?  
	

	Describe any professional development provided to instructors, counselors, and administrators designed specifically for or to enhance the use and application of technology.
	

	How did professional development improve parent and/or community involvement?
	

	How were academic instructors included in professional development with CTE/technical instructors?
	

	What internship / mentorship experiences were offered to instructors and related staff that that are current and relevant to CTE/technical education and all aspects of an industry, which may include work-based learning?
	

	SECONDARY ONLY: How were professional development activities combined with activities provided by secondary funds from NCLB Title II? 
	


ALL ASPECTS OF THE INDUSTRY
	Perkins Legislation requires that students be provided with strong experiences in and understanding of all aspects of an industry, which may include work-based learning (including planning, management, finances, technical and production skills, underlying principles of technology, labor and community issues, and health, safety, and environmental issues). 

	How were students provided relevant experiences to understand all aspects of an industry, including work simulations, job shadowing, senior projects, mentorship and internship opportunities, self-evaluations, etc. 
	

	How did these experiences connect Career Clusters to the workplace?
	


EVALUATION AND CONTINUOUS IMPROVEMENT
	Perkins Legislation challenges districts to promote continuous improvement in academic achievement and technical skill attainment as well as address current or emerging occupational opportunities. 

	SECONDARY ONLY: 

How was the progress of all CTE students, by NCLB-defined sub-populations, monitored for attainment of a diploma, GED (or recognized equivalent), certificate, proficiency credential or degree?
	

	SECONDARY ONLY: 

How was the graduation rate of all CTE students monitored by student cohorts in grades 9 through 12 as defined by NCLB?
	

	To what extent was the success of student placement in employment, advanced training, military, or college/college transfer monitored and evaluated?
	

	Describe how the recruitment, retention, and progress of students enrolled in programs that are non-traditional for their gender was monitored?
	

	Describe how the requirements of Perkins legislation were effectively communicated to the local community.
	


SPECIAL POPULATIONS
	Perkins Legislation continues to strongly support activities that enhance opportunities for members of special populations, including individuals protected by Section 504 or the ADA; those covered under the Individuals with Disabilities Education Act (IDEA); economically disadvantaged; individuals preparing for nontraditional training and employment; single parents, including single pregnant women; individuals with other barriers to education achievement, including individuals with limited English proficiency; and school dropouts.  

	Describe the methods and success of identifying barriers to access and completion of career majors for special populations?
	

	Describe any steps taken to correct such barriers for special populations as identified above.
	

	Provide an example of a strategy used to improve the transition process of special populations to postsecondary education and employment.
	

	Provide an example of the preparation provided to special populations, including single parents and displaced homemakers, for high-skill, high-wage, or high-demand occupations that will lead to self-sufficiency.
	


GUIDANCE AND COUNSELING
	Perkins Legislation increases the focus on enhanced career guidance and academic counseling.  

	Describe the success of assisting CTE/technical students in creating and implementing an individual plan of study (may be electronic or paper based).
	

	How were assessments and interpretations, as well as other resources, used in the development of student plans of study? 

(Assessments could include but not be limited to career and interest assessments, Explore, PLAN and ACT, COMPASS, OKCIS and other postsecondary placement inventories.  Resources could include but not be limited to Teachers As Advisors, advisory committees, adult mentors, career planning sessions, career development classes, etc.).
	

	How were student plans of study updated on a regular basis with student, parent, counselor, and/or teacher advisor involvement?
	

	How were course descriptions provided to students/parents with recommended course sequences for academic and technical courses?
	

	What methods were used to strengthen transitions between middle school, high school, tech center, and post-secondary institutions, including parent and student discussions regarding various career pathway opportunities?
	

	Were students successfully provided guided career exploration and career planning experiences using labor market and career information from various print, media and on-line resources that address a wide variety of educational, career and employment options?  (Resources could include but are not limited to OKCIS, Discover, O*Net, Occupational Outlook Handbook, career websites, labor market information sources, career development curriculum, etc.).
	

	POSTSECONDARY ONLY:

Describe recruitment strategies that are in place for high school and/or technology center students.
	


INSTRUCTOR RECRUITMENT AND RETENTION
	Perkins Legislation challenges schools to improve the recruitment and retention of career and technical teachers, faculty, and guidance/academic counselors, including those in underrepresented groups in the teaching profession, also to improve the transition to teaching from business and industry. 

	What methods were used for recruitment of CTE/technical teachers, faculty, and guidance / academic counselors?
	

	What activities/opportunities were used to retain such staff?
	


BUDGET AND ADMINISTRATION

	Perkins Legislation challenges schools to improve, enhance, and provide innovation for Career and Technology education, and to supplement, not supplant.

	Describe the method(s) used to determine the technology needed to improve or expand programs above current levels of technology or instruction.
	

	Describe how technology and equipment purchases have improved, expanded, and modernized program quality.   
	

	Describe the success of staff positions related to the use of these funds.
	

	How are employees who are partially paid with these funds documenting their Time and Effort related to activities for which they are funded?
	

	What monitoring is in place to prevent supplanting (using federal funds to replace existing non-federal funds)?
	

	Describe the plan to transition Perkins funded staff to other funding sources or work options.
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