
Background 
 

Career and technical education has a unique opportunity to 
interact with future students and current citizens through the 
concept of Scouting CareerTech. 

 

 
The innovative part of the Scouting CareerTech concept is 
that it can be further developed and applied in numerous 
ways to student activities and organizations. Whether these 
concepts are applied to 4-H, Beta Club or a local DeMolay 
Chapter, the concept of strategic and targeted marketing, in 
addition to hands on activity engaging students on 
Technology Center campuses, can be applied successfully in 

many different ways.  
 
Scouting CareerTech provides an opportunity for Technology Centers to promote 
their educational learning environment in a targeted manner, provide exploration 
for career pathways and career majors that are of importance to the economic 
development of the region, develop relationships with future students and 
engage surrounding communities in an effort to improve existing relationships 
and develop new ones. 
 
Studies have shown that numerous Scouts will find their future career 
through exposure to the Merit Badges and Interest Projects they 
earned. Throughout Oklahoma, Technology Centers exist to 
educate the citizens of local communities and prepare them for 
high-skill, high-wage and high-demand careers. Through the 
Scouting CareerTech concept, students will be exposed to the 
career majors offered through Technology Centers and gain a better 
understanding of the opportunities afforded to them through career and 
technology education while earning advancement awards within the Boy Scouts 
of America and the Girl Scouts of the USA. 
 
Purpose  
To expose Boy Scouts and Girl Scouts to the opportunities of high-skill, high-
wage and high-demand career majors available to them through career and 
technology education; to provide the opportunity for Scouts to visit a Technology 
Center campus; to assist Scouts in earning Merit Badges and completing Interest 
Projects in an academic setting using resources otherwise not available to them; 
and to foster and promote positive relationships between the Technology Center 
and the surrounding communities. 
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The Value 
 
The value of the Scouting CareerTech program to a Technology Center is one 
that can be measured in many different ways. It can be used as a recruitment 
initiative, a public relations opportunity, a marketing tool and a way to foster and 
improve Technology Center - community relationships. 
 
The value of Scouting CareerTech as a recruitment initiative is straightforward. 
Within the advancement programs of the Boy Scouts of America and the Girl 
Scouts of the USA lay the Merit Badges and Interest Projects that effortlessly 
align themselves to the 16 Career Clusters, career pathways and career majors. 
Scouting boys and girls are at an age where they are forming their opinions 
about the world around them. By exposing a student to a Technology Center 
campus and introducing them to the high quality instructors and educational 
opportunities that they can take advantage of, at a time when they are making 
future educational choices, will prove valuable.  
 
Positive publicity is good publicity. Through Scouting CareerTech, a Technology 
Center has the opportunity to interact with youth and adults that might not 
otherwise have an interest in visiting the campus.  
 
Scouting CareerTech can serve as a marketing opportunity for the Technology 
Center. As programs develop and additional students attend, word of mouth 
through the high schools of the opportunities that await a student at a 
Technology Center will spread. With a Scouting CareerTech t-shirt, Scouts will 
be advertising the Technology Center to other youth in the community. By 
partnering with Scouting Councils in Web site development and electronic 
communications, people will have the opportunity to explore, at their 
convenience, what the Technology Center has to offer when they register at an 
online registration form. Technology Centers can send a follow up letter to the 
Scout thanking them for their attendance and encouraging them to think about 
the Technology Center in their academic plans. The possibilities are as endless 
as imaginations.  
 
Scouting CareerTech will provide additional opportunities for Technology Centers 
to develop a wider base of supporters. Each community leader who promotes the 
benefits of a CareerTech education can have a positive effect on the next board 
or millage election.  
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Youth Protection 
  
The Boy Scouts of America and Girl Scouts of the USA are values-based youth 
development organizations that help young people learn positive attributes of 
character, citizenship, and personal fitness. The BSA and GSUSA have the 
expectation that all participants in Scouting CareerTech will relate to each other 
in accordance with the principles embodied in the Boy and Girl Scout Oaths and 
Laws. 
 
The BSA and GSUSA have adopted a 
number of policies aimed at eliminating 
opportunities for abuse within the 
Scouting programs. These policies 
focus on leadership selection and on 
placing barriers to abuse within the 
program. 
 
Adopted policies provide additional security for the organization’s members. 
These policies are primarily for the protection of our youth members. However, 
they also serve to protect our adult leaders from false accusations of abuse. 
 
One of the developmental tasks of childhood is to learn appropriate behavior. 
Children are not born with an innate sense of propriety and they need guidance 
and direction. The example set by positive adult role models is a powerful tool for 
shaping behavior and a tool that is stressed in Scouting. 

 
Two-deep leadership: No one-on-one contact 
For each unit attending, two registered adult leaders, 
or one registered leader and a parent of a 
participating Scout or other adult, one of whom must 
be at least 21 years of age or older, are required for 
participation in Scouting CareerTech. In each 
classroom it will be expected that an adult Scout will 
be in each classroom providing assistance to the 
instructor. 
  
Each Scouting CareerTech Instructor should 
complete the online Boy Scout Youth Protection 
Training and print the certificate of completion at the 

end of the training. This certificate should be placed on file with the Assistant 
Superintendent for Instruction. The local Boy Scout council will be notified of the 
completion of the training and a proper entry will be made on the Instructors’ 
official records.  
 
More information on Youth Protection can be found as part of the Guide to Safe 
Scouting: http://www.Scouting.org/pubs/gss/  
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You can complete the Boy Scout Youth Protection Training online at 
https://Scoutnet.Scouting.org/elearning/  
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Marketing 
 

Scouting CareerTech offers the local Technology Center many ways to market 
the opportunities available at the Technology Center. Whether the Technology 
Center chooses to use print, electronic or face-to-face communications, the 
opportunity to showcase the Technology Center career majors is abundant.  
 
Press Releases 
A pre-event and post-event press release should be used with every local 
community. The pre-event press release acts as an announcement and tells the 
potential participants where they could get more information. The post-event 
press release will tell of the successes of the program and to thank the local 
community and organizations for supporting the program.  
 
Technology Center Web site 
The development of a Scouting CareerTech page on a Technology Center Web 
site would be a great way to encourage Scouts to visit the Web site. The 
integration of an online registration process could add to the experience. 
 
Council Web sites 
All Boy Scout and Girl Scout Councils have 
a Web site. This is a perfect opportunity for 
the Technology Center and the Council to 
collaborate. Through providing information, 
co-linking Web sites, and placement of 
information, the marketing power of 
Scouting CareerTech could be increased. 
A Scouting CareerTech webpage on the 
Council’s Web site with the local 
Technology Center logo is another 
possibility. 
 
Leadership Meetings 
Each Boy Scout District holds a monthly Roundtable meeting and Girl Scout 
Councils can provide information on area or regional leader meetings within their 
jurisdiction. These meetings are an opportunity for local leadership to gather in 
fellowship and learn about upcoming events. This meeting provides the 
Technology Center the opportunity to join these leaders and discuss Scouting 
CareerTech and the opportunities that it has for their members.  
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Implementation Timeline 
 
……………Commit to hosting Scouting CareerTech (6 moths prior to event) 
……………Organize Scouting CareerTech committee (6 months prior to event) 
……………Work with local Councils to select date for event  

(6 months prior to event) 
……………Inform Tech Center Staff of event date (6 months prior to event) 
……………Promote event at District Roundtables (4 months prior to event) 
……………Promote event at Girl Scout Leadership meetings  

(4 months prior to event) 
……………Send letters to Scoutmasters/Troop Leaders (4 months prior to event) 
……………Send Press Release to local sending school newspapers  

(3 months prior to event) 
……………Promote event at District Roundtables/Girl Scout Leader Meetings  

(2 months prior to event) 
……………Registration Closes (2 months prior to event) 
……………Complete Merit Badge Counselor Registration  

(2 months prior to event) 
……………Order needed instructional materials (2 months prior to event) 
  Merit Badge pamphlets for Counselors 
  Interest Project booklets for Counselor  
……………Send registration packets to Scoutmasters and Troop Leaders  

(1 month prior to event) 
……………Arrange parking plans (1 month prior to event) 
……………Order food for lunch (1 month prior to event) 
……………Prepare Staff Assignments (1 month prior to event) 
……………E-Mail or send letters to staff about program content  

(1 month prior to event) 
 
One Week Prior to Event 
……………Confirm Rain Plans  
……………Send blast “reminder” email to all registrants 6 days before  
……………Email staff reminder with start time, room assignments and staff 

assignments 
……………Confirm food order 
……………Call Physical Plant & review work orders for all arrangements  

 
After Event 
……………Conduct debriefing meeting 
……………Submit data to State Department of CareerTech 
……………Submit post-event press release 
……………Send follow up letter to Scouts
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Event Logistics 
 
Staff  
For a successful Scouting CareerTech event, several staff members are 
required. As the Technology Center is acting as host, the Scouting CareerTech 
Committee may adopt the same administrative structure as the Technology 
Center. The Scouting CareerTech Chairman, for example, would serve as the 
Superintendent. 
 
Superintendent 
The Superintendent is in charge of the event. The Assistant Superintendents and 
Registrar will report to the Superintendent. The Superintendent will also work 
with local Boy Scout and Girl Scout council staff to ensure that the event is 
promoted throughout the Technology Center district. 
 
Assistant Superintendent for Instruction 
The ASP for Instruction is in charge of organizing the Instructors. They are 
responsible for ensuring that the Instructors are certified and that they have 
completed Youth Protection Training. They are also responsible for conducting 
the Instructor Orientation the day of the event and the Instructor Debriefing after 
the event. They should also obtain and keep the most current copy of the Boy 
Scout Requirements Book (No. 33215D) and the Interest Projects for Cadette 
and Senior Girl Scouts book. 
 
Assistant Superintendent for Logistics 
The ASP for Logistics is responsible for securing the proper classrooms, parking 
and alternative rain plans for any outside events. They are also responsible for 
organizing the lunch plans.  
 
Registrar 
The Registrar is in charge of making sure that all paperwork is properly filled out 
for each participant. They will work closely with the ASP for Logistics and ensure 
that registration for each class does not pass the optimal enrollment for each 
class. They are also responsible for setting a registration deadline. 

 
Bursar 
The Bursar is responsible for the handling of all money 
for the event. 
 
Communications Director 
The Communications Director is responsible for 
handling the press releases to local newspapers, for 
organizing District Roundtable and Girl Scout Leader 

Meetings communication.   
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It may be necessary to enlist the help of some Scout volunteers. Scouting 
volunteers should only be used in the administration of the Scouting CareerTech 
program, and not as Instructors. Local councils may be able to help identify help 
as needed. 
 
Scouting CareerTech Instructors 
Part Merit Badge Counselor and part Interest Project Consultant, these are the 
individuals who will teach the courses. It is recommended that the instructor for 
the courses will provide the instruction for Scouting CareerTech. It is through this 
opportunity that they can showcase their course and the high quality instruction 
that a student should expect by attending the Technology Center. Instructors 
should complete the required applications before hand, attend the counselor 
orientation and complete Youth Protection Training. If Technology Center 
Instructors are not available, Scouting CareerTech Instructors should be experts, 
either by career or hobby, in the areas that they will be instructing. The 
Instructors should review the requirements of their subject and with the ASP for 
Instruction determines which prerequisites are needed in order for the Scouts to 
complete the Merit Badge or Interest Project at Scouting CareerTech. 
 
Event Meetings 
Several meetings will take place before the Scouting CareerTech event. These 
meeting will be needed to secure facilities, introduce staff to the Scouting 
CareerTech concept, run through event logistics and train the Instructors.  
 
Headquarters 
Headquarters should be determined for the event. This will be where participants 
register, instructors check in, paperwork is processed and the emergency phone 
will be located. 
 
First Aid Station 
The location of the First Aid Station should be well marked. It should also be 
located close to event Headquarters 
 
Agenda 
Set an agenda for the events that is realistic and will help the Scouts learn about 
the career majors that the Technology Center offers. Some events have 
opportunities to complete a few requirements for more Merit Badges/Interest 
Projects. An agenda with less will allow more time to complete the requirements. 
The agenda should provide for opening ceremonies and an instructor orientation.  
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Sample Agenda: A 
8:00 – 8:30 Registration  
8:00 – 9:00 Counselor Orientation 
8:30 – 9:00 Opening Ceremonies 
9:00 – 11:00 Session I 
11:00 – 1:00 Session II/lunch 
1:00 – 3:00 Session III 
3:00 – 4:30 Session IV 
4:30 – 5:00    Closing Ceremony 
 
Sample Agenda: B 
8:00 – 8:30 Registration 
8:00 – 9:00 Counselor Orientation  
8:30 – 9:00 Opening Ceremonies 
9:00 – 12:00 Session I 
12:00 – 1:00 Lunch 
1:00 – 3:00 Session II 
3:00 – 3:30 Closing Ceremony 
 
Registration 
Registration should be held at the event Headquarters. This time is reserved for 
Scout leaders to pick up registration packets for their Scouts. The packet should 
include agendas for the day, proper Merit Badge pamphlets, instructions for 
emergencies, and lunch. To help make the registration more efficient, it is 
suggested that one contact per Unit in attendance pick up registration materials.  
 
Instructor Orientation 
The Instructor Orientation should last no more than one hour in length. Each 
instructor should be registered with the local Council and should bring their 
certificate of completion for the online Youth Protection Training. The orientation 
may include a Power Point presentation that has been developed for Scouting 
CareerTech. 
 
Opening Ceremonies 
Posting of the Colors during Opening Ceremonies is appropriate. A Boy Scout or 
Girl Scout Troop can perform the opening ceremonies. Troops are well versed in 
the proper way to conduct a flag posting ceremony.  
 
Welcome 
A welcome from the Superintendent of the Technology Center, welcoming all 
Scouts and leaders, thanking the staff, and exciting the participants would be 
appropriate. 
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Courses 
Possible course offerings may vary by Technology Center. If a Tech Center 
possesses a specific program, it may want to offer a course dealing with that 
program. As an example, if a Technology Center offers the Automotive Service 
Pathway, it may wish to use the Auto Mechanics Merit Badge and Car Sense 
Interest Project as one of its offerings.  
 
Lunch 
Lunch can be provided by the Technology Center as a brown bag or each Unit 
can be responsible for providing their own lunch. Be sure to include the lunch 
policy in marketing and registration materials. 
 
Closing Ceremonies 
The closing ceremony can include the Scouting CareerTech Superintendent 
thanking the participants, giving a few facts for the day (Congratulations, today 
there were 300 requirements completed), an invitation to the Technology Center 
open house or other information that would let a Scout know they are important 
and encourage them to return to the Technology Center for their education. 

 
Retire the Colors 
Another Troop can be asked to retire the colors. If a Boy Scout Troop was used 
for the opening ceremony, then it would be appropriate for a Girl Scout Troop to 
retire the colors. 
 
Attendance Requirements 
Boy Scouts attending must be First Class or above at the time of registration. Girl 
Scouts attending must be Cadettes or above at the time of registration.  
 
Boy Scout Class “A” or “B” uniforms are required for the event.  
 
Girl Scout khaki pants, white blouse and vest or sash is required for the event. 
 
Scout must bring a Merit Badge Application (Blue Card) signed by the 
Scoutmaster and his pamphlet for each Merit Badge, notebook and pencils/pens. 
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Scouting CareerTech Instructor Training 
 
Merit Badge Counselors and Interest Project Consultants are the keys to success 
in the Boy Scout and Girl Scout advancement plans. They offer their time, 
experience, and knowledge to help guide Scouts in one or more of the Merit 
Badge or Interest Project subjects. Scouting CareerTech has been developed so 
that the training and requirements for both the Merit Badge Counselor and 
Interest Project Consultant are met and combined in order that the Technology 
Center Instructor will be able to guide both Boy Scouts and Girl Scouts on their 
advancement journey.  
 
The Scouting CareerTech Instructor’s responsibility is to: 

• Assist the Scout as he or she plans the assigned projects and activities to 
meet the Merit Badge or Interest Project requirements.  

• Coach Scouts through interviews and demonstrations on how to do the 
required knowledge and skills of the career, craft, business, or hobby.  

• Certify the Scout after determining whether they are qualified for the Merit 
Badge or Interest Project.  

• Determine if they would like to be available after Scouting CareerTech has 
concluded to serve as a Merit Badge Counselor or Interest Project 
Consultant. 

 
Each individual Instructor will determine the number of Scouts in the classroom. 
The number should be realistic and provide for the best learning environment for 
the Scouts. This number should be discussed with the Registrar. 
 
Merit Badge Plan 
A part of the advancement program of the Boy 
Scouts of America, the Merit Badge plan is a  
unique educational tool that can be used to 
expose Scouts to career pathways and career 
majors offered by the Technology Center. 
 
What Is a Merit Badge? 
A Merit Badge is an award that is presented to 
a Scout when he completes the requirements 
for one of the Merit Badge subjects. The 
badge is a small piece of cloth with a design 
embroidered in color, but its significance is as 
large as the interest of the Merit Badge counselor who helps a Scout earn it. 
 
Scouts "browse" among more than 100 subjects, choosing those that seem most 
interesting to them. Some subjects are in craftwork, some in career fields, some 
in service to others, and many in cultural or self-improvement areas. In addition, 
certain Merit Badges are required for the Eagle Scout rank. 
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It is through the career pathways and career majors that Technology Centers can 
utilize the Merit Badge program. Badges such as Carpentry, Scholarship, 
Graphic Arts, Engineering, and Chemistry provide quality and targeted 
orientation toward a possible career for the Scout. 
 
Scouting CareerTech Instructors provide the means for Scouts to explore many 
subjects that may not be available to them otherwise. The Scout who has earned 
a number of Merit Badges gains confidence, finds greater purpose in life, and 
becomes a better person from his experience. This cannot happen without the 
Scouting CareerTech Instructors’ expertise as they guide the Scout.  
 

Interest Project Plan 
Dreams are unique to each person and generally 
reflect an individual’s interest and career 
aspirations. Girl Scouts provide the opportunity 
to learn about careers or simply to start hobbies 
that will enrich a Scouts’ everyday life. 
Completing Interest Projects can be that first 
step along the way. 
 

Scouts choose Interest Projects that are relevant to their interest. Working 
together during Scouting CareerTech, Scouts create an environment where 
learning from one another is achieved and the knowledge of the instructor can be 
advantageous. For each girl to benefit from her experience, equal participation 
from everyone involved should be expected. 
 
What's My Responsibility? 
Your task is to satisfy yourself that each Scout who comes to you meets all the 
requirements for the Merit Badge or Interest Project. In this sense you are an 
examiner, though your larger opportunity lies in coaching and helping the Scout 
meet the challenge of the requirements while making him or her aware of the 
deeper aspects of the subject through your knowledge and experience. 
 
As a Scouting CareerTech Instructor, I agree to 

• Follow the requirements of the Merit Badge or Interest Project, making no 
deletions or additions, ensuring that the advancement standards are fair 
and uniform for all Scouts.  

• Renew my registration as a Merit Badge counselor annually if I plan to 
continue serving as a Merit Badge counselor outside of Scouting 
CareerTech. 

 
Earning a Merit Badge 
The requirements for each Merit Badge appear in the current BSA Merit Badge 
pamphlet for that award and in the book Boy Scout Requirements, available at 
scout shops and council service centers. When a Scout has decided on a Merit 
Badge he would like to earn at Scouting CareerTech, he must obtain from his 
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Scoutmaster a signed Merit Badge Application (Blue Card). Through the Merit 
Badge program, the Scout moves ahead in his own way and at his own speed. 
They are not competing against others rather challenging him or her to go as far 
as their ambition will carry them. The rate of advancement depends upon 
interest, effort, and ability. 
 
Note: Some Councils vary in the way that they collect Merit Badge Applications. 
Most Councils use the BSA approved Merit Badge Application or Blue Card. 
Some Councils may have their own required forms. Contact the Councils that 
you will be working with to ensure that you are following the local procedure. If in 
doubt, use the official BSA Merit Badge Application (Blue Card). 
 
Earning an Interest Project 
Each Interest project contains numerous activities organized into four different 
categories. The categories include Skill Builders, Technology, Service Projects 
and Career Exploration. By doing these activities, girls will gain insights into 
themselves and have a range of new experiences while developing new skills 
and expertise.  
 
The requirements for each Interest Project appear in the Interest Project for 
Cadette and Senior Girl Scouts book. In order to complete an Interest Project, 
the girls must complete seven activities as follows: 
 

• Two Skill Builder Activities, 
• One Technology Activity, 
• One Service Project Activity, 
• One Career Exploration Activity, 
• Two additional activities from any category they choose. 

 
How the Scouting CareerTech Instructor Helps 
The Boy Scout should bring a Merit Badge Application (Blue Card) signed by his 
Scoutmaster or Varsity Scout Coach to Scouting CareerTech. The Girl Scout will 
require a Scouting CareerTech Certificate as proof that the Scout completed the 
requirements. Each course will have an assistant to work with the Counselor.  
 
In your discussion of what is expected, you may want to start by finding out what 
the Scouts already know. Spend some time helping them learn the remaining 
requirements, or give guidance in completing projects.  
 
You can set up additional meetings with the Scout not only for the purpose of 
passing them on the requirements, but rather to help him or her understand the 
subject. If appointments are made outside of Scouting CareerTech then all 
aspects of Youth Protection and Safety-Wise must be followed.   
 
During the course the Scout should show satisfactory evidence of the completed 
pre-requisites. If these cannot be transported, they should present satisfactory 
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evidence, such as a photo or adult certification. A Scout’s Scoutmaster or Troop 
Leader might, for example, certify that the Scout can successfully change a tire 
for the Car Sense Interest Project or that the required meals were prepared for 
the Cooking Merit Badge. Your job, in addition to coaching, is to satisfy yourself 
that the requirements have been met. Question the Scout and, if you have any 
doubts, contact the adult who signed the statement. When you are satisfied that 
the Scout has met the requirements, you sign his Merit Badge Application (Blue 
Card) or her Scouting CareerTech Certificate. 
 
Your contact with Scouts through Scouting CareerTech is tremendously 
important. Your influence is measured not by the number of Scouts with whom 
you work, but by the effect upon the lives of those with whom you have an 
opportunity to work. Your influence will continue through those students that 
enroll at the Technology Center to further their education in the career major that 
you helped them earn a Merit Badge or Interest Project in.  
 
Throughout your association with the Scout, keep in mind that you are assisting 
the Scoutmaster, the Troop Leader, and others in the advancement program that 
the Scoutmaster or Troop Leader helps each Scout plan. Often, the Scout's 
leader will help them select the Merit Badges or Interest Projects he or she will 
earn for a particular award. Whether they earn the award or not, a Scouting 
CareerTech Instructor is always interested in the Scout's progress. You should 
feel free to discuss a Scouts work with the Scoutmaster or Troop Leader at any 
time. 
 
More or Less? 
The Scout is expected to meet the requirements as stated, no more and no less. 
He or she is to do exactly what is stated. If it says, "show or demonstrate,” that is 
what they must do. Just telling about it isn't enough. The same thing holds true 
for such words as "make," "list," "in the field," and "collect, identify, and label." 
 
You cannot require more of a Scout than stated. You must not, for example, say, 
"I want to be sure you really know your stuff, so instead of the 20 items in your 
collection, you must have 40 to get my signature." You may suggest, encourage, 
and help the Scout to get 40 things, but you must not require it. 
 

Scouting CareerTech is unique in that it combines the educational 
benefits of two Scouting programs into one. Even though you cannot 
require a Boy Scout to complete Girl Scout requirements, the Scouts 
can have an enriched experience learning from both programs. In the 
Car Sense Interest Project, requirements include changing oil, 

changing a tire, learning about anti-lock braking systems, and computing the cost 
of running a car for a year. The Auto Mechanics Merit Badge requires that you 
must explain how an internal combustion engine operates and the differences 
between gasoline and diesel engines and explain the purpose, importance, and 
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limitations of passive restraints. The requirements for each award are different, 
yet the knowledge gained from the other will only add to the Scouts education.  
 
You might wonder, then, if the requirements as stated are the limits, what there is 
for you to do other than help the Scout with the specifics of these requirements? 
You can go far beyond the requirements in your discussions with the Scouts, and 
in order to complete the requirements for both the Merit Badge and Interest 
Project you will. He or she probably will welcome your willingness to share your 
knowledge beyond the requirements, and you will make a sincere contribution to 
them by doing so. Going beyond isn't required, that's the key. The Scout does 
not have to show their knowledge of those things beyond the requirements. 
 
You might stress the fact that while knowledge is necessary, whether they can 
put their knowledge to work is the important thing in life. As you work with the 
Scouts you can give them indirect career guidance. Many subjects can acquaint 
a Scout with the opportunities though the Technology Center in various career 
pathways and career majors. In these cases the Merit Badge or Interest Project 
work serves as an exploration in a career, showing him or her whether or not 
they have the interest or ability along such lines. This is where the reward for a 
Scouting CareerTech Instructor takes place.  
 
Their activity also can expose them to the educational requirements of a career 
major. You can provide the Scout with valuable information on career possibilities 
by showing him or her what is most interesting to you and what is difficult. By 
working with capable and engaged students, within career pathways and career 
majors, it is hoped that their interest will be peaked and that in the future they will 
expand their knowledge and skills within the Technology Center. 
 
The final choice, the selection of what he will do with himself in life, is up to one 
person. That person is the Scout himself. However, he will appreciate your help 
in relating his Merit Badge work with his life as he goes to school, into business 
or a trade, and on into adult life. 
 
Do You Need a Merit Badge Pamphlet or Interest Project book? 
The information in the pamphlet and book is probably familiar to you, but it will 
help you to know what the Scout has read. The pamphlets are written for Scout-
age and contain suggestions for projects. 
 
It's a good idea to obtain the latest printing of the pamphlet or book on your 
subject. It will contain the latest requirements and information. The printing date 
is in each pamphlet. A complete list of Merit Badge pamphlets is printed on the 
inside back cover of all pamphlets with the latest revision date of each. By 
checking this list in any current year's pamphlet, you can find out whether your 
pamphlet has been updated. Most pamphlets are reprinted each year, and the 
contents are updated periodically. 
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Suggestions 
If you have suggestions for improvements in the Merit Badge requirements or 
pamphlet, please send your comments to: Boy Scout Division, Boy Scouts of 
America, 1325 West Walnut Hill Lane, P.O. Box 152079, Irving, TX 75015-2079. 
If you have suggestion for improvements in the Interest Project requirements or 
book please send your comments to: Membership and Program, Girl Scouts of 
the USA, 420 Fifth Avenue, New York, NY, 10018-2798. 
 
The requirements in the Merit Badge pamphlet may not be current. Please check 
the requirements listed in the current Boy Scout Requirements Book (No. 
33215D), which is issued annually, to verify that you are using the current 
requirements. Please check to ensure that you are using the current edition of 
the Interest Projects for Cadette and Senior Girl Scouts The Assistant 
Superintendent for Instruction should have these books.  
 
Requirements for Scouting CareerTech Instructors 
 
To qualify as a Scouting CareerTech Instructor, you must:  

• Be at least 18 years old.  
• Be proficient in the Merit Badge or Interest Project subject by career or 

hobby.  
• Be able to work with Scout-age boys and girls.  
• Be registered with the Boy Scouts of America and Girl Scouts of the USA  
• Complete and submit the BSA Merit Badge Counselor Information Form 

(No. 33405), indicating which Merit Badges you wish to counsel.  
• Complete Youth Protection Training 

 
As a Scouting CareerTech Instructor, you must agree to:  
 

• Follow the requirements of the Merit Badge or Interest Project, making no 
deletions or additions, ensuring that the advancement standards are fair 
and uniform for all Scouts.  

• Have a Scout and a buddy present at all instructional sessions.  
• Renew your registration annually if you plan to continue as a Merit Badge 

Counselor or Interest Project Consultant.  
 
To Register with the BSA 
For administrative purposes, Boy Scouts of America requires all Merit Badge 
counselors to register with their local Council, by submitting an Adult Registration 
Application, No. 28-501. If you are registering solely to serve as a Merit 
Badge counselor, there is no fee. You may become a full member of the Boy 
Scouts of America by paying the $10.00 annual registration fee, which includes a 
subscription to Scouting magazine. This bimonthly publication will keep you 
updated on developments in the Merit Badge program and many other aspects of 
Scouting.  
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To register with the GSUSA 
For administrative purposes, you may register with the Girl Scouts of the USA as 
an Interest Project Consultant with your local Council, by submitting an Adult 
Registration Application. The cost of this registration is $10 and you should 
indicate that you are registering as a Special Service Adult. In order to complete 
a local Council volunteer application, Technology Centers would need to contact 
their local GSUSA Council. 
 
Contact the local Council 
Councils may vary from National policies in the ways that they perform record 
keeping for the Merit Badge Counselors or Interest Project Consultants. Please 
check with the council for the procedure in which the Technology Center resides. 
Council contact information is located in the appendixes of this document. 
 
But I am already registered with the BSA 
If you hold a Primary Registration such as a Cubmaster, Scoutmaster or District 
Committee Member, BSA policy requires that you complete both the Adult 
Application and the Merit Badge Counselor Application for the Merit Badge 
Counselor position. The position will be a secondary position and will not affect 
your Primary registration. The registration is free.  
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Merit Badge List 
 
These are the Merit Badges currently offered by the Boy Scouts of America. 
Through Scouting CareerTech, offered courses can be personalized to each 
Technology Center and their career major offerings and economic development 
needs.  
 
American Business 
American Cultures 
American Heritage 
American Labor 
Animal Science 
Archaeology 
Archery 
Architecture 
Art 
Astronomy 
Athletics 
Auto Mechanics 
Aviation 
Backpacking 
Basketry 
Bird Study 
Bugling 
Camping 
Canoeing 
Chemistry 
Cinematography 
Citizenship in the 
Community 
Citizenship in the 
Nation 
Citizenship in the 
World 
Climbing 
Coin Collecting 
Collections 
Communications 
Composite Materials 
Computers 
Cooking 
Crime Prevention 
Cycling 
Dentistry 
Disabilities 
Awareness 

Dog Care 
Drafting 
Electricity 
Electronics 
Emergency 
Preparedness 
Energy 
Engineering 
Entrepreneurship 
Environmental 
Science 
Family Life 
Farm Mechanics 
Fingerprinting 
Fire Safety 
First Aid 
Fish and Wildlife 
Management 
Fishing 
Fly Fishing 
Forestry 
Gardening 
Genealogy 
Geology 
Golf 
Graphic Arts 
Hiking 
Home Repairs 
Horsemanship 
Indian Lore 
Insect Study 
Journalism 
Landscape 
Architecture 
Law 
Leatherwork 
Lifesaving 
Mammal Study 

Medicine 
Metalwork 
Model Design and 
Building 
Motorboating 
Music 
Nature 
Nuclear Science 
Oceanography 
Orienteering 
Painting 
Personal Fitness 
Personal 
Management 
Pets 
Photography 
Pioneering 
Plant Science 
Plumbing 
Pottery 
Public Health 
Public Speaking 
Pulp and Paper 
Radio 
Railroading 
Reading 
Reptile and 
Amphibian Study 
Rifle Shooting 
Rowing 
Safety 
Salesmanship 
Scholarship 
Sculpture 
Shotgun Shooting 
Skating 
Small-Boat Sailing 
Snow Sports 
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Soil and Water 
Conservation 

Swimming Waterskiing 
Textile Weather 

Space Exploration Theater Whitewater 
Sports Traffic Safety Wilderness Survival 
Stamp Collecting Truck Transportation Wood Carving 
Surveying Veterinary Medicine Woodwork
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Interest Project List 
 
These are the Interest Projects currently offered by Girl Scouts of the USA. 
Through Scouting CareerTech, offered courses can be personalized to each 
Technology Center and their career major offerings and economic development 
needs. 
 
A World of Understanding  
All About Birds  
American Patriotism  
Architecture and Environmental 
Design  
Artistic Crafts  
Backpacking  
Build a Better Future  
B Xtreme!  
Camping  
Car Sense  
Child Care  
Collecting  
Computers in Everyday Life  
Conflict Resolution  
Cookies and Dough  
Couch Potato  
Desktop Publishing  
Digging Through the Past  
Do You Get the Message?  
Dollars and Sense  
Eco-Action  
Emergency Preparedness  
Exploring the Net  
Family Living  
Fashion Design  
Folk Arts  
The Food Connection  
From A to V: Audiovisual Production  
From Fitness to Fashion  
From Shore to Sea  
From Stress to Success  
Games for Life  
Generations Hand in Hand  
Global Girls  
G.O. Girl!  
Graphic Communications  
Heritage Hunt  
High Adventure  

Hi-tech Hide & Seek  
Home Improvement  
Horse Sense  
In the Pink  
Inventions and Inquiry  
Invitation to the Dance  
It's About Time  
Just Jewelry  
Law and Order  
Leadership  
The Lure of Language  
Math, Maps, and More  
Media Savvy  
Museum Discovery  
On a High Note  
On the Court  
On the Playing Field  
On Your Own  
Once Upon a Story  
Orienteering  
Outdoor Survival  
Paddle, Pole, and Roll  
Paper Works  
The Performing Arts  
Pets  
Photography  
Planet Power  
Plant Life  
The Play's the Thing  
Public Relations  
Reading  
Rolling Along  
Sew Glam  
Smooth Sailing  
Space Exploration  
Sports for Life  
Textile Arts  
Travel  
Uncovering the Evidence  

 



Understanding Yourself and Others  Women through Time  
Visual Arts  Women's Health  
Water Sports  Writing for Real  
Why in the World?  Your Best Defense  
Wildlife  Your Own Business 

 



Appendixes 
 
In order to help guide the Scouting CareerTech implementation, we have 
developed a number of forms and letters that you can use as an example. 
Though these are not the only forms and letters that you can use, they are simply 
to provide an example of the many opportunities that you have to interact with 
the Scouts both as a Scouting CareerTech participant and as a potential recruit 
to your Technology Center 
 
Letter to Council and District 
Letter to Scoutmaster/Troop Leaders 
Pre Event Press Release 
Evaluation 
Post Event Press Release 
Scout Participant Follow Up 
Registration Form 

 



Required Forms 
 
A number of BSA and GSUSA required forms must be completed in order to 
ensure that paperwork completed is official. You can order the correct forms from 
your local Boy Scout and Girl Scout Council.  
 
BSA Forms 
28-501 Adult Leader Application Form 
34405 Merit Badge Counselor Application 
34124 Merit Badge Application (Blue Card)  
34426 Local Tour Permit 

 
Numbers refer to BSA form descriptions. 
 

GSUSA Forms
Adult Registration-Volunteer Application and background check 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Scouting  
 
Scouting CareerTech Policies and Other Information 
By returning your class registration form, you agree to abide by the below stated 
policies while in attendance at Scouting CareerTech.  
 

• All Scouts are expected to bring Merit Badge pamphlets or Interest Project 
booklets, notebook and pencil. 

• Dress for the day will be Class “A” or “B” for Boy Scouts. 
• Dress for the day will be khaki pants, white blouse and vest or sash for 

Girl Scouts. 
• Boy Scout will bring a signed Merit Badge Application (Blue Card). 

 
Agenda 
8:00 – 8:30 Registration (Counselor Orientation)  
8:30 – 9:00 Opening Ceremonies 
9:00 – 12:00 Session I 
12:00 – 1:00 Lunch 
1:00 – 3:00 Session II 
 
Paperwork indicating completion will be completed by 3:30 p.m. 

• Merit Badge Applications (Blue Cards)  
• A certificate indicating completion of Interest Projects  

 
Scouting CareerTech Expectations 
Boy Scouts are also strongly encouraged to bring up to date Merit Badge 
pamphlets for the classes they are taking. Girl Scouts are strongly encouraged to 
bring up to date Interest Project books. Scouts must review the 
requirements they are expected to complete at Scouting CareerTech. This extra 
step is of crucial importance in helping the Scouts earn their badges. Scouts will 
be expected to work on their Merit Badges and Interest Projects before coming to 
Scouting CareerTech and to complete any required prerequisites.  
  
Policy on Assigned Classes 
In order to guarantee the highest quality of teaching to all Scouts, Scouts are 
required to attend those classes to which they have been assigned. Scouts will 
be instructed to return to Scouting CareerTech Headquarters if they attend a 
class to which they are not assigned; they will then be escorted to the proper 
classroom. In order to guarantee your Scouts the maximum amount of time in 
which to earn a badge, please advise the Scouts to only attend classes to which 
they have been assigned.  
 
Policy on Scouts Leaving 
Scouts should stay all day. If there is a special situation in which the Scout must 
arrive late or leave early, the Scout must come to the Scouting CareerTech 
Headquarters to be checked in or out by a Scoutmaster, Troop Leader or parent.  

 



 
Policy on Troop Attendance 
Each troop is required to have two adult volunteers or one adult volunteer for 
every ten Scouts (whichever is greater) at Scouting CareerTech at all times. 
Assistance in classes will be requested of these volunteers. Adult leaders must 
check in at the registration table. Troops not providing sufficient adult supervision 
will not be permitted to participate in Scouting CareerTech.  

 

 



Scouting  
 

Merit Badges/Interest Projects Offered  
  

Name  Prerequisites  
Composite Materials Merit Badge  

Computers Merit Badge  Must bring a troop roster  
Computers in Everyday Life Interest 
Project 

Technology #3 

Electronics Merit Badge Must have studied Algebra  

Your Own Business Interest Project  

Engineering Merit Badge  

Medicine Merit Badge Req 10 -Serve as a volunteer at a health related event or 
facility  

Plumbing Merit Badge  

 
All Badges marked “All Day Badge” are full day badges. All others are half-day badges. 
All requirements for Merit Badges will be from the most recent Boy Scout Requirements book, which will be used 
throughout Scouting CareerTech. 
All requirements for Interest Projects will be from the most recent Interest Projects for girls 11-17 book, which will be used 
throughout Scouting CareerTech 
If you have any questions concerning registration, please contact the Scouting CareerTech Registrar, __________ 
 
 

 



Scouting CareerTech Registration Form
________ Technology Center

First Name Last Name Email Phone Address City State Zip 1st Choice 2nd Choice 3rd Choice 4th Choice

Please indicate the Scouts four top choices for Merit Badges or Interest Projects
Please return to ________ Technology Center via fax or mail



Pre Event Press Release 
 
 
Scouting comes to __________ 
 
_______ Technology Center, in partnership with the ______ Council of the Boy 
Scouts of America and _____Council of the Girl Scouts of the USA will host its 
inaugural Scouting CareerTech on _____________. The event will host Troops 
representing schools from all over the ________ Tech district.   
 
Scouting CareerTech allows Boy and Girl Scouts the opportunity to participate in 
one of more than (number) career majors offered at ______ Technology Center. 
Career majors such as carpentry, engineering, medicine, and graphic arts will be 
available for the Scouts to explore. Scouts who participate in the Automotive 
Technologies Career Majors, for example, will learn basic automotive knowledge 
and skills by learning about combustion engines and learning routine 
maintenance procedures. They’ll work with automotive instructors who’ll explain 
the various types of auto mechanics to them, and do projects to learn how to 
apply basic principles to everyday life. Other career majors will provide similar 
activities. 
  
Scouts interested in attending are encouraged to sign up through their 
Scoutmaster or Troop Leader. Information is available on the Web at 
http://www.okcareertech.org/sct  

 

http://www.okcareertech.org/sct


Evaluation 
 
Scoutmaster/Troop Leader 
 
Thank you for bringing your Scouts to Scouting CareerTech. We hope that your 
time was well spent and that your Scouts enjoyed their time on our campus. 
Please take a few moments and complete this event evaluation so that we will be 
better prepared to meet your needs at our next Scouting CareerTech. 
 
Which organization do you represent?   BSA GSUSA 
 
Did the event meet your expectations?    Yes No 
 
Did the instructors provide a positive experience? Yes No 
 
What would you suggest to improve the content of Scouting CareerTech? 
________________________________________________________________ 
________________________________________________________________ 
 
What would you suggest to improve the marketing of Scouting CareerTech? 
________________________________________________________________ 
________________________________________________________________ 
 
What would you suggest to improve the registration process of Scouting 
CareerTech? 
________________________________________________________________ 
________________________________________________________________ 
 
Will you participate again?     Yes No 
 
Would you be interested in helping plan Scouting CareerTech in the future? 
        Yes No 
 
Thank you for taking the time to complete our evaluation. Your input will be used 
to make Scouting CareerTech better in the future. 
 
 
________________________ 
Chairman, Scouting CareerTech 
 
 
Please leave us your contact information, including phone and email, so that we 
can notify you of the next Scouting CareerTech. 
 
________________________________________________________________ 
Name      Phone   Email

 



Post Event Press Release 
 
 _____________ Technology Center recently hosted Scouting CareerTech 
on its campus. (Number) Boy and Girl Scouts from around the _____________ 
Technology Center district participated. Scouts had the opportunity to participate 
in numerous career majors that were aligned to Merit Badges and Interest 
Projects.  
 “This was one of the best Merit Badge fairs that I have ever attended” said 
Luke, a Star Scout from Pawnee. Lea, a Girl Scout from Perry said that “I had the 
opportunity to complete Interest Projects in areas that I might want to work in.” 
The consensus was that everyone learned a lot and would come back again next 
year. 
 If you missed Scouting CareerTech this year, plans are underway to host 
it again next year. If you would like information about ____________ Technology 
Center and the career majors offered, please visit them online at 
www.xyztech.com  
 

 



Follow Up Letter to Scout 
 
Dear Scout 
 
The courses are over and the badges have been earned. Thank you for 
attending Scouting CareerTech at _______Technology Center. We sincerely 
hope that you enjoyed your time on our campus and working with our instructors. 
 
We want to congratulate you on your successful completion of your advancement 
requirements. Our Scouting CareerTech Instructors enjoyed getting to meet and 
work with you throughout the day and look forward to working with you in your 
future educational endeavors. 
 
We hope that Scouting CareerTech gave you the opportunity to explore how 
______ Technology Center is providing educational opportunities that are second 
to none. We hope that you were provided with information concerning career 
majors and courses available through career and technology education that can 
lead to high-skill, high-wage and high-demand careers in your area of interest. 

 
You will have an opportunity to learn more about _____ Technology Center 
throughout your early high school career. We hope that you work with your 
counselor and explore the career major opportunities that exist with us. We want 
to help you achieve academic excellence and success. ___ Technology Center is 
just a phone call away.    
 
Are you aware that you can earn transcripted college credit though _____ 
Technology Center? Go to our Web site to learn more about our Alliances and 
how you can get a head start on your college career.  

 
We hope you enjoyed your time with us and look forward to working with you 
again. We also hope that you will attend our next Scouting CareerTech and help 
spread the word to others about your experience. 
 
Sincerely, 
 
 
 
__________________________________ 
Technology Center Superintendent

 



Data Reporting  
Scouting CareerTech is a voluntary effort. However, to measure the 
effectiveness of the program as a recruitment initiative for the Technology 
Center, the Oklahoma Department of CareerTech encourages and requests that 
you track the students who participate, follow up with them throughout their 
academic careers, and provide student support as needed. 
 
The ODCTE does request that you track the number of awards granted to 
Scouts. Please submit the information to Jeremy Zweiacker, Tech Prep and 
Alliance State Coordinator at jzwei@okcareertech.org. Please provide: 
 

• Name of Technology Center/Institution 
• State 
• Number of Boy Scouts participating in classes 
• Number of Girl Scouts participating in classes 
• Listing of Merit Badges offered with enrollment 
• Listing of Interest Projects offered with enrollment 
• Number of Scouting CareerTech Instructors 
• Number of adult leaders present 
• Ideas and suggestions to incorporate into Scouting CareerTech  

 
We also request that any organization involved in career and technology 
education that uses the Scouting CareerTech concept outside of Oklahoma 
share their successes so we may measure the success of the program and the 
overall impact that Scouting CareerTech has on career and technology education 
and Scouting. 
 

 

mailto:jzwei@okcareertech.org


Resources 
 
 
Boy Scouts of America 
Boy Scout Merit Badge Pamphlets  
Boy Scout Requirements Book (No. 33215D) 

 
Girl Scouts of the USA 
Interest Projects for Girls 11-17 (No. 20521) 
STUDIO 2B Focus books 
 

(Books are revised annually. Please ensure that your books are the most 
current year so that the Scouts complete the correct requirements.) 

 
 
 
 
 
 
 
 

 



Online Resources 
 
OK Department of Career and Technology Education….... www.okcareertech.org  
Oklahoma Career Cluster…….……..……www.okcareertech.org/okcareerclusters  
Scouting CareerTech…………………………………..….www.okcareertech.org/sct  
 
Boy Scout of America 
National BSA Web site …………………………………………. www.Scouting.org    
Unofficial Merit Badge Site…………………………………….. www.meritbadge.org  
Youth Protection Training……………………… http://olc.Scouting.org/info/ypt.html  
 
Girl Scouts of the USA 
National GSUSA Web site…………………………….… http://www.girlscouts.org    
IP’s…..…… http://www.girlScouts.org/program/gs_central/insignia/list/11_17.asp  
Studio 2B…………………………………………..……….. http://www.studio2b.org/ 

 

http://www.okcareertech.org/
http://www.okcareertech.org/okcareerclusters
http://www.okcareertech.org/sct
http://www.scouting.org/
http://www.meritbadge.org/
http://olc.scouting.org/info/ypt.html
http://www.girlscouts.org/
http://www.girlscouts.org/program/gs_central/insignia/list/11_17.asp
http://www.studio2b.org/


 
Council Contacts 
 
These are the contacts for the local Councils within Oklahoma. Since Technology 
Center districts do not directly match Scouting Councils, it may be necessary to 
contact more than one Council. 
 
Boy Scouts of America 
 
Arbuckle Area Council #468    Fax: 580.223.4991 
Ardmore Council Office    Phone: 580.223.0831 
P.O. Box 5309 - 411 SH 142 West  http://www.arbucklebsa.org  
Ardmore, OK 73403 
 
Cherokee Area Council #469   Fax: 918.336.6407 
121 SE Adams Blvd.     Phone: 918.336.9170 
Bartlesville, OK 74003-4925   http://www.cherokeebsa.org    
 
Cimarron Council #474    Fax: 580.234.3537 
P.O. Box 3146      Phone: 580.234.3652 
Enid, OK 73701     http://www.cimarronbsa.org
 
Last Frontier Council #480   Fax: 405.840.4675 
3031 NW 64th         Phone: 405.840.1114 
Oklahoma City, OK.73116    http://www.lastfrontierCouncil.org   
 
Indian Nations Council #488    Fax: 918.743.6049 
4295 S. Garnett Road    Phone: 918.743.6125 
Tulsa, Oklahoma 74146     http://www.okScouts.org    
 
Golden Spread Council #562    Fax: 806.358.7470 
401 Tascosa Rd.      Phone: 806.358.6500 
Amarillo, Texas 79124-1619    http://www.goldenspread.org/    
 
Circle Ten Council #571    Fax: 214.902.6789 
8605 Harry Hines Blvd     Phone: 214.902.6700 
Dallas, TX 75235     http://www.circle10.org/  
 
NeTseO Council #580    Fax: 903.784.5684 
3787 Nw Loop 286     Phone: 903.784.2538 
Paris, TX 75460     http://www.netseo.org/index.htm  
 
 
 
 
 

 

http://www.arbucklebsa.org/
http://www.cherokeebsa.org/
http://www.cimarronbsa.org/
http://www.lastfrontiercouncil.org/
http://www.okscouts.org/
http://www.goldenspread.org/
http://www.circle10.org/
http://www.netseo.org/index.htm


 
 
Girl Scouts of the USA 
 
Girl Scouts of Magic Empire Council   Fax: 918.749.2556 
2432 E. 51st St.      Phone: 918.749.2551 
Tulsa, OK 74105-6002     http://www.mecgs.org/  
 
Girl Scouts of Bluestem Council  Fax: 918.336.3377 
511 East 11th Street     Phone: 918.336.3378 
Bartlesville, Oklahoma 74003-5010  http://www.gsbluestem.org  
 
Girl Scouts of Five Star Council  Fax: 806.365.0099 
6011 West  45th Avenue     Phone: 806.356.0096 
Amarillo, Texas 79109-5132   http://www.gs-fsc.org  
 
Girl Scout Council of Mount Magazine Area Fax: 479.452.3365 
5705 Gordon Lane PO Box 3267   Phone: 479.452.1290 
Fort Smith, Arkansas 72913   http://www.gscmma.org   
 
Girl Scouts of Northeast Texas   Fax: 972.349.2499 
6001 Summerside Drive    Phone: 972.349-2400 
Dallas, Texas 75252    http://www.gsnetx.org/
 
Girl Scout Council of The Ozark Area  Fax: 417.625.1261 
1029 East 7th Street     417.623.8277 
Joplin, Missouri 64801    http://www.girlScoutsozark.org
 
Girl Scouts of Red Lands Council  Fax: 405.528.4475 
121 Northeast 50th Street    405.528.3535 
Oklahoma City, Oklahoma 73105-1809  http://www.redlandsCouncil.org
 
Girl Scouts of Sooner Council, Inc  Fax: 405.222.2502 
502 West Chickasha Ave PO Box 1466  405.224.5455 
Chickasha, Oklahoma 73023-1466  http://www.soonergs.org
 
Girl Scouts of Tiak Council, Inc.  Fax: 918.423.0869 
1307 South 2nd Street PO Box 495  918.423.0826 
McAlester, Oklahoma 74502-0495  http://www.gstiak.org
 
Please note: GSUSA is currently undergoing realignment. This page is only 
current for 2007.  

 

http://www.mecgs.org/
http://www.gsbluestem.org/
http://www.gs-fsc.org/
http://www.gscmma.org/
http://www.gsnetx.org/
http://www.girlscoutsozark.org/
http://www.redlandscouncil.org/
http://www.soonergs.org/
http://www.gstiak.org/


Thank you for being a part of Scouting CareerTech. Through this program, it is 
our hope that more students will be exposed to the opportunities available to 
them through career and technology education and realize their ability to 
transition to high-skill, high-wage and high-demand careers. We hope that you 
will adopt this program as a regular part of your Technology Center’s outreach 
programs. Any institution offering career and technology education may feel free 
to integrate this program into its efforts.  
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	Several meetings will take place before the Scouting CareerTech event. These meeting will be needed to secure facilities, introduce staff to the Scouting CareerTech concept, run through event logistics and train the Instructors. 
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	Lunch
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	Computers
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	Energy
	Engineering
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	Graphic Arts
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	These are the Interest Projects currently offered by Girl Scouts of the USA. Through Scouting CareerTech, offered courses can be personalized to each Technology Center and their career major offerings and economic development needs.
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