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FOREWORD

During the past three years, Oklahoma has
made tremendous prodress in building its ;

statewide school-to-work system. We owe
the many educators, community leaders, and
partners who have been involved in this suc-

cessful launch a great deal of gratitude. They

have worked hard to achieve what some con-
sidered an impossible task.

While the implementation of Oklahoma's
school-to-work system is well underway, there
is still much to be done. We are now in the
process of teaching all stakeholders about the

various components of school-to-work. To

accelerate this process, we have developed
a contextual learning workshop series, with
train-the-trainer toolboxes, to use with our
partners at the local level.

This workshop toolbox series will help you
develop a cascading taskforce to assist you
in providing exciting professional develop-
ment opportunities to educators and partners
within your local partnership. This series of
train-the-trainer workshops includes a toolbox
full of tools and resources that educators and
partners can use to implement major com-
ponents of school-to-work. Each toolbox
workshop is designed around a major com-
ponent of school-based or work-based learn-
ing. Each toolbox contains content materi-
als, sample workshop agendas, workshop les-

son design templates, presentation design

templates, and workshop impact evaluation
processes.

The design of these toolboxes is an initiative
of the Professional Development Division of
the Oklahoma Department of Vocational and
Technical Education in collaboration with the
School-to-Work and Guidance Divisions. The
content of each workshop was developed by
a committee of experts and successful

practitioners from across the state who iden-
tified the major factors of success for their
assigned component of school-to-work. We
commend and appreciate their efforts. Janet
Hawkins and Dwight Thurmond, career spe-
cialists in the ODVTE Guidance Division,
served this committee as facilitators. We
thank them and the following committee
members for giving educators this tool to
provide hands-on learning activities related
to career exploration and education.

Melanie Burris
Counselor
Berryhill School District

Susan Jones

. School-to-Work Site Coordinator

Riverside School District

Sheryl Berry

Career Class and Family and Consumer
Science Teacher

Jarman Junior High

Mid-Del School District

Don Wilson

Media Specialist

Classen School of Advanced Studies
Oklahoma City School District

We hope that the Contextual Learning Work-
shop Toolbox series will provide strong, prac-
tical resources for our local partners. We
appreciate your vision for School-to-Work at
the local level and your desire to increase
student learning and teacher effectiveness
for all students.

Raren Warner

. Professional Development Division

Oklahoma Department of Vocational and
Technical Education
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PURPOSE

We are presently in a paradigm shift in educa- |

tion to prepare young people for the twenty-
first century. The classroom of the future can
no longer be contained within the four walls of
a school. It can no longer evolve around a

teacher but must be student-centered. The
teacher should become a facilitator of re-

sources. However, these resources will not
be able to be generated and contained within
the classroom. They will be created from part-
nerships within our communities and involve
business/industries on the local, national, and
even international levels. Our students must

be able to move beyond the skill level of the
~ learning. A child learns by engaging all the

instructor. The teacher must be able to make
a smooth transition from being an expert, to
being a coach, to being a cheerleader. Intern-
ships, when done properly, are a gateway to a
world of resources beyond the classroom.

According to the experts, the key to unlocking

learning is not within the teacher but within
the student. We must learn how to appropri-
ately teach students by appealing to their pre-
ferred mode for receiving information. Next,
we must move from teacher-based instruction
to student-based construction by teaching stu-
dents how to use information to learn and solve
problems. For example, business and indus-

try partnerships can be an intriguing ticket out

of the classroom to an abundance of resources
and relevant knowledge. It allows the student
to see the use of knowledge in a holistic frame-
work, not isolated bits of information. Claims

are abundant that students will be much more

committed to learning when they see a con-
nection between what they are expected to
do in school and their lives in the future. Teach-
ers must realize that every student bring tal-

ents, experiences, and knowledge to the class-
~ees, better communities, more jobs, and a

room. Partnerships can assist a teacher in
showing respect for a student’s potential and
accessing the interest, skills and knowledge
possessed by our students.

Thinking that

teachers have time to teach to the unique
styles of each and every student is unrealis-
tic. However, a real partnership, especially with
business and industry, will provide more re-
sources to develop the quality and quantity of
learning strategies necessary to engage stu-
dents to the highest level possible.

One author states that a teacher, who cannot
provide immediate examples of how a subject
relates to the real world, lacks the competence
to engage students in a quest for knowledge.
Another expert claims that school, by its very
structure, eliminates a child’s natural love for

senses. Itis only upon entering school that a
child’s interest, creativity, and rate of learning
rapidly declines. Business and industry can
provide an opportunity for students to do more
than just memorize; students must learn to
think, apply, and realize a need for lifelong
learning. Itis an excellent opportunity to match
interests to careers and to provide meaning-
ful, relevant information that has purpose. All
these factors are keys to developing a suc-
cessful school experience for our young
people. According to the Oklahoma Regents
for Higher Education, of the 100 students who
enter the ninth grade, 75 graduate and 25 drop
out before graduation. Of the 75 who gradu-
ate, 25 will enter the military, go straight to
work, or remain unemployed. Fifty will enter
Oklahoma colleges and universities. However,
only 10 will stay in school and complete a de-
gree. Therefore, the need for schools and
communities to partner for education is cru-
cial. We rrust learn to develop a real partner-
ship in which both business and education re-
ceive a tangible product. The returns for both
parties will be better schools, better employ-

better economy for all.

Permission granted from Raren Warner.



HOW TO USE THIS TOOLBOX

Teachers can use this toolbox to design and implement career classes and
a career resource center.

Career class lesson plans can be adjusted to accommodate the different
age levels and time constraints.  Within each lesson are related activities.
Teachers also have the opportunity to choose other activities related to the
topic.

Lessons can be infused within career classes or in related subject areas.
Career resource center information can be housed in a small, limited space
or in a large multiroom suite. It can be adapted to make use of the space

available.

ltems listed in the appendix augment lesson plans and provide additional
career-related activities.

Additional career resource materials may be added to the three-ring binder.




PURPOSE
Provide teachers with a comprehensive career guide to implement a career resource and
instructional program.

GOALS

L]
®
®

Encourage teacher involvement in career development for student success.
Increase career awareness involvement throughout the school.

Establish and enhance a community network.

Achieve effective career development with less preparation time.

EDUCATOR BENEFITS AND EXPECTATIONS

Provides easy correlations to current curriculum.

Brings in guest speakers and promotes good public relations.
Establishes a working relationship between business and education.
Motivates students to broaden their career goals.

Increases relevance of subject matter.

Encourages interdisciplinary (infusion) approach to instruction.
Provides broad spectrum of career-related instructional activities.
Provides relevant up-to-date career information.

STUDENT BENEFITS AND EXPECTATIONS

Provides opportunity for students to broaden their career goals.

Builds problem-solving skills through real-life experiences.

Adds real-life experience to learning.

Achieves success through discovery learning.

Builds desirable work ethics.

Enhances career opportunities through job shadowing and service learning.
Builds rapport with business and industry.

Obtains relevant up-to-date career information.

COMMUNITY BENEFITS AND EXPECTATIONS

Increases awareness of educator’s role.

* Increases awareness of the business and industry opportunities available to the school.
* Provides opportunity to promote work ethics and interpersonal skills.
* Supplies positive perceptions of business and industry.
* Heightens awareness of current job expectations.

OBJECTIVES
* Provide ready-made, user friendly materials for educators to use in career instruction.
» Combine appropriate lesson plans with innovative teaching strategies that will meet the

career and academic objectives.

* Identify resources and methods to establish or enhance existing career resource centers.
* Provide materials to assist career development within classrooms and resource centers.
®

Utilize the expertise of community members in real-life application.
Define processes and practices for integrating career information into core curriculum.






