New Teacher Observation Form

Human Relations

The Teacher:

  1.
Communicates high expectations, challenges students in a supportive manner, and provides positive feedback.
  2.
Reacts with sensitivity to the needs and feelings of others.

  3.
Helps students build self-awareness and a positive self-concept.

  4.
Interacts and communicates in a positive professional manner with students, parents, and Staff.

  5.
Treats students fairly while maintaining respect for their worth as individuals.

  6.
Develops and maintains rapport with students.

  7.
Helps students to understand and accept their similarities and differences.

  8.
Shows awareness of growth and development patterns characteristic of the group taught.

  9.
Exhibits a sense of humor.

10.
Accepts and-or uses ideas of students.

11.
Greets students and parents in a friendly manner.

12.
Acknowledges students’ accomplishments with appropriate praise.

13.
Demonstrates a knowledge of individual differences and is culturally sensitive to individual’s interests, attitudes, values, and socioeconomic background.

14.
Identifies and organizes an appropriate and diverse advisory committee, including all stakeholders (business/industry, labor, community, academic, parents, and social populations).
15.
Involves community and business/industry representatives as program resources, including meeting the needs of special populations.
16.
Understands the legal rights of the student and parent/family.

17.
Advises students to set high career and personal expectations.
18.
Infuses appropriate student organizations throughout the instruction including leadership, citizenship, career understanding, and social intelligence.
Strengths:
Concerns:

Recommendations:

Teaching and Assessment

The Teacher:
  1.
Communicates the instructional objectives, including Priority Academic Student Skills (PASS) to the students.

  2.
Provides introduction for each lesson communicating specific goals and high expectations for student achievement and behavior.
  3.
Shows how the present topic is related to those that have been taught.

  4.
Relates subject topics to existing student experiences.

  5.
Teaches the objectives through a variety of methods and strategies appropriate to student’s development level that challenge, motivate, and active engage all students.
  6.
Engages students in individual and cooperative learning experiences.

  7.
Uses effective questioning techniques, emphasizing higher-order critical thinking skills.

  8.
Explores, evaluates, and integrates computer/technology-based materials effectively into the curriculum.

  9.
Assesses each student’s present level of achievement.

10.
Identifies each student’s learning styles and individualizes instruction accordingly.

11.
Gives directions that are clearly stated and related to learning objectives.

12.
Demonstrates or models the desired skills.

13.
Provides positive reinforcement to students.

14.
Checks to determine if students are progressing toward stated objectives.

15.
Changes instruction based on the results of monitoring and feedback and provides remediation on a continual basis.
16.
Requires all students to practice newly learned skills while under the direct supervision of the teacher.

17.
Provides closure by summarizing and fitting into context what has been taught.

18.
Requires students to practice newly learned skills without the direct supervision of the teacher.

19.
Uses grading patterns that are communicated, fairly administered and based on identified criteria.

20.
Assesses student mastery of the stated objectives by evaluating projects, daily assignments, performance, and test scores.

21.
Assesses each student’s ability to integrate and transfer skills.

22.
Infuses thought-provoking, problem-solving opportunities within the lesson, stimulating student reflection on learning.
23.
Develops effective course evaluation strategies and processes.

Strengths:
Concerns:
Recommendations

Classroom Management

The Teacher:

  1.
Develops and uses relevant and rigorous performance objectives and course learning outcomes based upon appropriate industry skill standards.
  2.
Infuses general industry knowledge, employability skills, workplace applications, and all aspects of the industry throughout the curriculum.
  3.
Develops and maintains a course outline and syllabus to align with program objectives.
  4.
Plans for the delivery of the lesson relative to short-term and long-term objectives.

  5.
Makes sure that lessons are designed in a clear, logical, sequential format and have continuity.

  6.
Selects activities to meet individual and group needs.

  7.
Makes sure that selected materials are available for use.

  8.
Uses a minimum of class time for non-instructional routines, thus maximizing time-on-task.

  9.
Plans for the efficient use of time.

10.
Clearly defines expected behavior and safety consciousness, encouraging positive behavior and controlling negative behavior.

11.
Handles disruptive students effectively.

12.
Encourages mutual courtesy and respect between the teacher and the students.

13.
Treats students fairly.

14.
Establishes rapport with students and provides a pleasant, safe, orderly climate conductive to learning.

15.
Arranges the room so that it is attractive and functional.

16.
Selects appropriate, current and technology-based materials and resources.

17.
Manages a safe and organized career lab/shop and conducts frequent hazard analyses for potential safety difficulties in the facility or processes.

18.
Stores and maintains a suitable inventory of tools, equipment, supplies, and materials in a safe, organized manner.

19.
Manages distribution and collection of tools, equipment, supplies, and materials with minimal loss.

20.
Shows evidence of personal organization (organizes time, resources, and materials for effective instruction) and utilizes technology to enhance time management and record keeping.
21.
Maintains a written record of student progress.

22.
Writes lesson plans designed to achieve the identified objectives.

23.
Enhances curriculum to provide current and relevant workplace applications, technologies, and labor market trends.
Strengths:
Concerns:
Recommendations:
Professionalism

The teacher:
  1.
Complies with the parameters established within the school district’s contract.

  2.
Enforces all school policies.
  3.
Promotes his/her program effectively and uses networking to communicate with others in that promotion.
  4.
Involves community and business/industry representatives.
  5.
Maintains a friendly, cooperative and helpful relationship with other employees.

  6.
Works effectively as a member of an educational team.

  7.
Demonstrates evidence of professional demeanor, scholarship and behavior.

  8.
Effectively expresses self in written and verbal communication using correct grammar and appropriate vocabulary.

  9.
Demonstrates appropriate behavior and composure in a variety of situations.

10.
Uses current educational theories and practices.

Strengths:
Concerns:
Recommendations:
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